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PREAMBLE

The Agreement is made by and between, Marine Corps Base, Camp Pendleton, Cdlifornia,
hereinafter referred to as the "Employer" and the Federd Firefighters Association, Inc., Loca
F-85 of the Internationd Association of Firefighters, AFL-CIO, hereinafter referred to as the
"Union", and collectively known asthe "Parties’'.

Partnership is defined as joint [abor-management cooperation as described in Executive Order
12871 resulting in the progressive development and implementation of mutualy agreed upon
ideas. Theseideas shdl encourage awork culture that values al employees and fosters respect,
trust, open communication and a commitment to partnership to improve working conditions and
productivity thus creating a government that "“works better and costs less.”

The parties envison cregting a new cooperative spirit of labor-management relations at MCB,
Camp Pendleton through this agreement. They are mindful, however, that disputes cannot be
eliminated totaly. Thus, the focus of this Agreement is to encourage ongoing communication
between employees and managers and to foster the resolution of 1abor-management disputes on
aninforma level. Accordingly, the parties agree on processes to expedite the resolution of
disputes.

The parties envison a new atmosphere at the Fire Department where the Union and
Management will work jointly in meeting the misson of the agency and where the parties will
assist each other in creating aworkplace to serve as amode for the Department of Navy.
Treating everyone with dignity and respect, diminating dl forms of discrimination and prejudice,
and encouraging full employee involvement are key aspects of the modd workplace that the
parties are striving to creste.

The parties recognize that it isin their mutud interest that both ingtitutions, Management and the
Union be strong and viable. Therefore, both parties are committed to carrying out the letter and
spirit of this Agreement and to building and maintaining a good working relationship.

WHEREAS, the purpose of the labor/management process is to make us more effective as an
organization, the focus of our effort isthe totd commitment to the quality of our services --
interndly and externdly; and

WHEREAS, the labor/management process asssts in planning policy and procedures as well
asresolving avariety of problems/issuesthat arise; and

WHEREAS, the gatutory protection of the right of employeesto organize, bargain collectively,
and participate through labor organizations of their own choosing in decisions which affect them
and safeguards the public interest, contributions to the effective conduct of public business, and
facilitates and encourages the amicable settlements of disputes between employees and their
employers, and



WHEREAS, the public interest demands the highest standards of employee performance and
the continued development and implementation of modern and progressive work practices to
facilitate and improve employee performance and the efficient accomplishment of the operations
of the Government; and

-Good, open relationships between the Chief Officers, Base Managers and Union
Representatives, including early communications, are very important to the process (both ways).

-Thefocus of dl parties involved should be to maintain peopl€'s positive behavior and
performance and to ensure due process and just cause.

NOW THEREFORE, the Parties hereto agree within the intent, spirit and meaning of Public
Law 95-454, the Civil Service Reform Act of 1978, hereinafter referred to as the "Act" and/or
the "Statute”" asfollows:

ARTICLE 1
RECOGNITION AND UNIT DESIGNATION

SECTION 1. The Employer hereby recognizes that the Union is the exclusive representative of
al graded civil servicefire protection personne of the Marine Corps Base, Camp Pendleton,
Cdifornia, and Mountain Warfare Training Center, Bridgeport, California, except those
specificaly excluded from the Unit as defined in Section 2.

SECTION 2. The Unit to which this Agreement is gpplicable is composed of dl graded civil
sarvice fire protection personnd of the Fire Department, Marine Corps Base, Camp Pendleton,
Cdifornia, excluding the fallowing:

a Any management officid or supervisor as defined by Title VII of PL 95-454.

b. Employees not classified as fire protection personnel.

ARTICLE 2
PROVISIONS OF LAWSAND REGULATIONS

SECTION 1. Itisagreed and understood that in the adminigtration of al matters covered by
this Agreement, the Employer, the Union and unit employees are governed by existing laws,
future laws and exigting or future policies and regulations of gppropriate authorities, such as
Presdentid Executive Orders, Comptroller Generd Decisons, Office of Management and
Budget issuance's, Office of Personnd Management policies and regulations, NFPA and
OSHA gandards, the Department of Defense policies and ingtructions, the Marine Corps and



Navy policies and ingtructions, Camp Pendleton's palicies, regulations and orders, and Standard
Operating Procedures developed by the Parties.

SECTION 2. Upon request, the Employer will furnish the Union a copy of existing DoD,

DoN, Marine Corps and Camp Pendleton ingtructions and orders, policies and regulations of
laws which involve personne policies and/or practices and/or metters affecting working
conditions of units employees normaly maintained by the Human Resources Office in the regular
course of doing business pursuant 5 USC 7114(b)(4). The Employer agreesto place the Union
on the distribution list to receive copies of all MCB Camp Pendleton Base Orders and
indructions pertinent to Civilian Personnd and matters affecting working conditions of unit
employees.

SECTION 3. The Patiesagreethat it is advantageous for each member of the bargaining unit
and each manager and/or supervisor to have a copy of this Agreement. To this end, the Union
will provide a copy of this Agreement to each unit employee. All the costs and arrangements for
the printing and assembling of this document will be bore by the Union. Further, an additiona
fifty (50) copies of this Agreement will be furnished to the Employer for their use.

ARTICLE 3
RIGHTSAND RESPONSIBILITIESOF EMPLOYEES

SECTION 1. Pursuant to 5 USC 7102, each employee shdl have the right to form, join or
assist any labor organization, or to refrain from any such activity, fredy and without fear of
pendty or reprisa, and each employee shdl be protected in the exercise of such right, which
includes:

a To act for alabor organization in the capacity of a representative and the right, in that
capacity, to present the views of the labor organization to heads of agencies and other officids
of the executive branch of the Government, the Congress, or other appropriate authorities.

b. To engage in collective bargaining with respect to conditions of employment through
representatives chosen by employeesin the unit.

¢. Nothing in this Agreement shdl require an employee to become or remain amember of a
Union, or to pay money to the organization, except pursuant to voluntary, written authorization
by amember for the payment of dues through payroll deduction.

SECTION 2. An employee has the right and an obligation to bring work related metters of
persona concern directly to the attention of hisimmediate supervisor or other appropriate
officids of the Employer.



ARTICLE 4
RIGHTSOF THE EMPLOYER

SECTION 1. In accordance with the Statute, nothing in the Agreement shal affect the authority
of the Employer--

a To determine the misson, budget, organization, number of employees, and interna security
practices of Camp Pendleton and

b. In accordance with gpplicable laws--

(2) to hire, assign, direct, lay-off, and retain employees in the agency, or to
suspend, remove, reduce in grade or pay, or take other disciplinary action againg such
employess;

(2) To assgn work, to make determinations with respect to contracting out, and
to determine the personnel by which Camp Pendleton Fire's operations shal be conducted;

(3) With respect to filling pogtions, to make selections for gppointment from-

(& Among properly ranked and certified candidates for promation;
(b) Any other appropriate source; and

(4) To take whatever actions may be necessary to carry out the mission of

Camp Pendleton's Fire Department during emergencies.

ARTICLE 5
UNION RIGHTSAND REPRESENTATION

SECTION 1. The Union is entitled to act for and negotiate collective bargaining agreements
covering dl employeesin the unit. The Union is responsible for representing the interests of
employeesin the unit without discrimination and without regard to labor organization
membership. The Union, however, does not have the duty and/or responsbility to represent
bargaining unit employees that are non-union members of the IAFF Locd F85 in any satutory
appeal procedures.

SECTION 2. The Union shal be given the opportunity to be represented at any forma
discussion between one or more representatives of the Employer and one or more employeesin
the unit or their representatives concerning any grievance or personnel policy, practice or other
generd condition of employment; or any examination of an employee by arepresentative of the
Employer in connection with an investigation if the employee reasonably believes that the
examination may result in adisciplinary action and the employee requests representation.

SECTION 3. The Employer agreesto recognize the duly elected and/or gppointed Officers of
IAFF Locd F-85. In addition, the Employer agrees to recognize thirteen [13] Stewards. To this
end, there will be one[1] primary Steward assgned at each of the Fire Station [excluding



Station 10], one [1] Steward-at-Large assgned for each shift [A & B] to act in the absence of
the primary Steward, one [1] Steward assigned in the Dispatch Center and one[1] Steward
assigned to the Bridgeport MWTC Fire Department. The Steward-at-large will notify the
Divison Chief of the need to perform representational duties at a Fire Station other than the
gation to which assgned. The Union agrees to submit to the Employer within Ten (10) caendar
days of eection and/or gppointment, acomplete list of Officers and Stewards and to update the
names as changes occur. In addition, the Union will publish and post in each Fire Station semi-
annudly the complete updated list of Union Officers and Stewards.

SECTION 4. Authorized and properly identified nonemployee Union Representatives may
vigt the Marine Corps Base, Camp Pendleton, for the purpose of conducting officid labor-
management business. Permission to enter Fire Department work areas will be obtained from
the senior Fire Department officer on duty. Contact with Fire Department employees who are
in aduty statuswill be limited to business in connection with responghilities of the Union under
the provison of Title VII of PL 95-454 and terms of this Agreement. Upon completion of
business, check-out will be accomplished through the senior Fire Department Officer on duty.
Union representatives who are officers of Loca F-85 may obtain aunion officid pass from the
Human Resources Office which authorizes admittance to Marine Corps Base, Camp Pendleton,
Cdlifornia, for a stated duration (not to exceed one year, but subject to renewal).

SECTION 5. The Employer agrees to authorize Officers and Stewards of the IAFF Local F-
85 areasonable amount of officid time away from the job to perform their representationa
activities pursuant to the terms and conditions of this Agreement and in accordance with 5 USC
7102 and 7131. In addition to the foregoing, the Employer agrees to provide the duly elected
President ablock of officid time for handling adminigtrative representationa duties and
responsibilities. To this end, the Presdent shall be authorized ablock of officid time not to
exceed 130 hours per leave year. Officid timeis not authorized for such activities as solicitation
of membership, collection of employee's dues, campaigning for offices, or other matters
pertaining to the interna business of the Union. However, requests for additiona time may be
submitted and reviewed on a case by case basis.

SECTION 6. The Union recognizesits responshility to ensure that Representatives do not
abuse their authority by unduly absenting themselves from their assgned work areas and that
they will make every effort to perform their authorized functions in an expeditious manner. To
this end, the Union agrees that prior to performing appropriate business described in Section 5
above Officersand Stewardsshall firs request permission from their gppropriate on-duty
supervisor. Permissonwill normaly be granted unless such absence would cause an undue
interruption of work.

The request for permission shdl include a description of the nature of the businessto be
transacted, including, if appropriate, the name of the Grievant and/or Complainant and the
gpproximate duration of the absence. If the Officer/Steward or Grievant/Complainant cannot
be spared at the requested time, the gppropriate supervisor on duty shdl inform the



Officer/Steward of thetime that permisson may be granted to leave the job. In any case, the
appropriate supervisor on duty shal not unreasonably deny such permission. The employee and
the Officer/ Steward will report their return to work to the gppropriate supervisor on duty.

SECTION 7. The Employer agreesthat upon advance written request, Union Officids may
be granted adminitrative excusa in conjunction with attendance a conferences, conventions,
training sessons on labor relations matters, and for lobbying provided the Union officid's
services can be spared and such activity is determined by the Employer to be of mutud

concern to the Employer and the Union and the Employer's interests will be served by the Union
Representative's participation. The Union will provide a detailed agenda with information on the
meaterid to be covered in the training sesson at least three (3) weeks in advance of the date of
the requested adminigtrative excusa. Such excusal[s] shdl not exceed atota of seven (7)
twenty-fours hour shifts (or 168 hours) in acaendar year. Leave may be taken in increments of
less than 24 hours.

SECTION 8. The Employer agrees to continue providing office/meeting space for the IAFF
Local F-85 on the 2nd Deck in the 22 Area Fire Station. In addition, the Employer agreesto
provide the following: a telephone with one (1) line with access to the base operator for the
purpose of making officiad long distance calls, computer with MCB, Camp Pendleton E-Mall
cgpability. The Employer will provide the Union Bulletin Board space in each Fire Station for
the purpose of posting Union Informétion as it relates to unit employees.

SECTION 9. Upon written request from the Union, employees in the unit representing the
Union shdl be granted |leave and/or leave without pay consistent with regulations and workload
requirements to perform officia union business. Such requests will be in increments of one year
or less. No more than one unit employee a atime will be granted leave and/or leave without
pay to serve in the above capacity.

SECTION 10. Consstent with regulations and workload requirements, the Employer agrees
that Annua Leave or Leave Without Pay will normaly be granted to a unit employee who has
been dected or gppointed as an officia delegate to attend a Union function which has been
determined to be of mutua benefit to the Union and the Employer. The Union agreesto furnish
written advance natification of the function and employee designation to the Employer.

SECTION 11. Inorder to provide closer coordination between the Parties, it is agreed that
the unit member serving as Union President will normally be assigned to the Headquarters Fire
Station (22 Areq).

ARTICLE 6
MATTERS SUBJECT TO CONSULTATION AND NEGOTIATIONS



SECTION 1. Pursuant to Executive Order 12871 it is agreed and understood that matters
appropriate for consultation and/or negotiations will be in accordance with this agreement and
the Act. In addition, the Employer agrees to negotiate over matters covered in 5 USC
7106(b)(1).

SECTION 2. The Employer agrees that before making a change to existing policies and/or
working conditions, a copy of the draft policy and/or change(s) to working conditions will be
provided to the Union aong with the intended implementation dete [if known]. The Union may,
within fourteen [14] cdendar days after receipt of the proposed change[ |, request that the
Employer bargain or consult on the negotiable changes. Such request shdl bein writing and
thedecison to negotiate or consult shdl beirrevocable. Requests for extensons of time
limitswill not be unreasonably withheld. If the Union fails to make awritten request to bargain
or conault prior to the intended implementation date, the changemay be effected by the
Employer. The Employer agrees not to implement the changes until the negotiations with the
Union are completed and agreed to by the parties, unless a compelling need exists.

SECTION 3. Either party having the requirement to consult/confer and/or negotiate regarding
issues provided for in Section 1 above shal give notice to the other including a statement of the
subject matter to be address and the problem and/or reason for the need to consult/confer
and/or negotiate.

SECTION 4. Thepoint of contact for the purpose of consulting and/or negotiating on any
issue regarding the administration or gpplication of the Agreement shall be the duly eected
Presdent or hisher designated representative for the union and the Fire Chief and/or his/her
designated representetive for the Employer. If ether of the officids are unavailable, the Parties
will insure that aduly authorized representative will be present and have full authority to perform
such functions.

ARTICLE 7
LABOR-MANAGEMENT COOPERATION

SECTION 1. The Employer and the Union recognize the value of partnership asaway of
conducting business. The Employer and the Union have established a L abor-Management
Partnership Council (LMPC) for Marine Corps Base Camp Pendleton pursuant to Executive
Order 12871. The Employer recognizes the Union as afull participant of the LMPC. The
Union asa dgnatory of the LMPC has agreed to discuss issues which better serve Marine
Corps Base, Camp Pendleton’s customers, mission and employee needs, including items of
generd interest affecting the whole work force. In addition to the foregoing, the Employer and
the Union agree to establish and maintain a Policy Review Board (PRB) within the Camp
Pendleton Fire Department based on the principles of Executive Order 12871. The Fire
Department PRB will alow the parties to become full participantsin identifying problems, areas
of concern, and changes to working conditions within the Fire Department and to develop



viable solutions to these problems so that the Fire Department's mission can be accomplished in
acod effective and efficient manner.

SECTION 2. Policy Review Board (PRB). The PRB will be comprised of five (5)
representatives from Management and two (2) representatives from the Union. Each party will
select their own representatives. The PRB will utilize the services of afacilitator. The parties
agreeto utilize Process Action Teams (PAT)s as needed to provide recommendations to the
PRB. The PRB shdl determine the Size of the PATs and their organizationd location within the
Fire Department. The parties will select their own representatives for each PAT. The PRB will
develop charters which provide the mission, goa's and objectives for the PATs. The PRB  will
meet on amonthly basis and/or as needed. The PRB will meet with respect to personnd
policies and practices and matters effecting working conditions, share information, discuss issues
with a sincere resolve to understand the others point of view; consder such matters asthe
gpplication, interpretation and implementation of rules, regulations and policies; and to facilitate
early resolution of conditions that have the potentid for creating misunderstandings. The
members of the PRB and PATs will be provided advance notice of agenda items, meeting dates
and times. The PRB and dl PATswill be required to maintain minutes of al meetings.

SECTION 3. Fire Department personnd may submit new ideas or suggestions to the Policy
Review Board. These ideas/suggestions will be added to the next meeting agenda. The PRB
Coordinator will normaly be the Deputy Chief. Therole of the PRB Coordinator will beto
receive new ideas/suggestions, coordinate meetings, prepare agendas, prepare and distribute
meeting notes as appropriate and perform other adminigtrative duties as determined by the
PRB. All decisons reached by the PRB will be reduced to writing, Sgned by al members and
will be forwarded to the Fire Chief for hisreview and action.

SECTION 4. ThePRB and dl PATswill operate on the decison making process of
consensus. Consensus means that the PRB and al PAT memberswill have equa access and
that decisons reached must have agreement by al members.

SECTION 5. Whenit isthe consensus of the PRB that the issue should be decided at a higher
level, the issue may be submitted to the LMPC or appropriate authority having jurisdiction via
the Fire Chief .



ARTICLE 8
HOURS OF WORK

SECTION 1. Tour of Duty. Thetour of duty for Fire Department Personnd will be
promulgated by the Employer in accordance with applicable regulations. The Employer agrees
to notify the Union of any changes to the exigting tour[s] of duty and will negotiate such changes
pursuant to this Agreement

a The present tour of duty for Fire Protection personnd is Six twenty-four hour tours of duty in
apay period. Regular Days Off [RDQ] assigned to each unit employee for the purpose of
baancing the 144 hour tour of duty in the pay period will be administered by rotating the RDO.
The norma work schedule for Fire Protection personnd shal be from 0730 to 0730, twenty-
four consecutive hours of duty and shal normdly conss of eight hours of work and sixteen
(16) hours of standby [deeping and eating] time. Normdly, Fire Protection personne will
securefrom work to sandby status at 1700 hours. For the purpose of this Article actua work
and gand-by datusis defined as follows:

(1) Thetime period when Fire Protection personnel are considered to be

performing “actua work” includes but is not limited to those periods of timein which they may
be required to stand roll cal, dispatch duties, inspecting and maintaining fire gpparatus and fire
suppression devices located throughout the activity, ingpecting buildings and aress, giving and
receiving job related training, being present at meetings and forma gatherings, being present at
"hot work™ and other types of operations where the danger of fire or other related emergencies
is present, preparing and maintaining reports and other times, suppressing fires and conducting
operations connected therewith, housekeeping, physical fitness, preparing for and standing
ingpections, monitoring the work of others, and performing other job related duties assigned by
the Employer.

(2) Fire Protection personnel are consdered in"Stand-By" satus only at times
when he/sheis not required to perform actud work as described above and isfreeto est,
deep, read, listen to radio, or engage in other smilar pursuits

(3) If the Employer has the need to schedule "actua work™ as described in
section 1a (1) at times other than the "core work hours’, the Employer will ensure that equd
amountsof gtand-by time will be permitted during designated hours of work.

b. The norma work schedule for Fire Inspectors shdl consst of eighty [80] hours per pay
period. Fire Inspectors may utilize the compressed or aternate work schedule [AWS], known
as 5 -4/9 pursuant to Base Order 12610.1G [Latest Revision].

¢. The norma work schedule for Emergency Communication Operators will be seven (7)
twelve (12) hour shiftsin apay period.

SECTION 2. Pay Entitlements



a The Employer agreesto compensate al unit employeesfor al hours worked, any scheduled
and/or unscheduled overtime worked and/or any additional pay entitlements pursuant to existing
laws, rules and/or regulations. In the event a pay discrepancy involving a[any] unit employeds|
isdleged, the Employer will make every reasonable effort to asss the unit employed[s| in
arriving a an equitable solution.

b. All unit employeeswill be paid biweekly. To thisend, al pay checkswill be provided to unit
employees via Direct Deposit/Electronic Fund Trandfer to afinancid inditution of the
employee's choice. Unit employees not currently utilizing the Direct Deposit/Electronic Fund
Transfer method, will have sx [6] months from the effective dete of this Agreement to comply
with this provision. The Employer agrees to provide these unit employees with the proper
information/ paperwork necessary to comply with this section.

SECTION 3. Intheevent that unit personnd are relocated to other tations because of short
engine companies, unit employees may be permitted to drive their private vehicles to the other
duty station for persona convenience at no expense to the Employer. Government
transportation may be provided on an availability bass.

SECTION 4. Itisunderstood that al personne will report for duty at such location as
assigned by an gppropriate management officid. Employees required to use POV to relocate
from their assgned fire dation, after the beginning of their regular scheduled work shift, shal be
paid mileage in accordance with gpplicable regulations. Employees who are required and
authorized by the Employer to utilize their privately owned motor vehicle while on officid travel
will be reimbursed in accordance with applicable rules and regulations. Requests for
reimbursement must be returned to the Employer within three (3) working days of the date of
the travel.

ARTICLE9
EXCHANGING AND/OR CHANGING TOURS OF DUTY

SECTION 1. TRADING OF TIME. Itisunderstood and mutudly agreed to by the parties
that the common practice of “ Trading of Time" between Bargaining Unit Employeesto
subgtitute for one another on regularly scheduled tours of duty (or some part thereof ) in order
to permit an employee to be absent from work to attend to persona pursuits will be permitted.
The following criteria are to be met for trading time:

a Thetrading of timeis voluntarily arranged by the employees participating in the program and
subject to prior approval of the Employer.

b. Thereason for trading timeis due, not to the employer's business operations, but to the
employee's desire to attend to personal matters.



¢. Employees using trading of time will have the same qudlifications. Employees reporting for
duty are to report to the appropriate on-duty supervisor for assgnment. If the trading of time
occurs during the work shift, a complete and explicit turnover of duties and respongbilities will
be made between the off-going and the on-coming employees at that time.

d. Such exchanges shdl not result in either employee working more or less than his’her tota
scheduled duty hours during a pay period or create a Situation in which one or both employees
would be entitled to additiona compensation of any kind.

e. Employees who wish to trade time will normaly submit written requests to the gppropriate
on-duty supervisor one pay period in advance. The request will specify the exact dates and time
to the trade. The supervisor will gpprove/disapprove the request and maintain arecord of al
time traded. Disapprova's, with judtification, will be provided in writing upon request of the
employee. An accurate record of dl trades will be maintained.

f. All trades will be paid back within the same pay period.
g. Maximum trading time will not exceed 24 hours per trade per adminisirative work week.

SECTION 2. EARLY RELIEF. The Patiesrecognize that "early relief" contains benefits that
favorably affect both the Employer and the employees. 1t isagreed thet early relief will be
adminigered in the following manner:

a All ealy rdief will be voluntary in nature.

b. Early reief will not be effected prior to one hour before the scheduled start of the regular
shift.

c. Ealy rdief will be conducted in a manner where employees will relieve those of equa
qudifications, eg., adriver may relieve acaptain, if the driver isto bein the acting captain
capacity.

d. Early relief issubject to supervisory approval.
SECTION 3. CHANGING AND/OR EXCHANGING TOURSOF DUTY.

a. Employer Changesto Established Work Schedules. The Employer retains the right to
change RDO's and/or trandfer unit employees between shifts and/or station[s] to meet mission
requirements. When it is necessary to adjust RDO’ s and/or transfer unit employeg(s), the
Employer will consder qudified volunteers. The Employer agrees to notify unit employees of
changesin workdays and/or shift asfar in advance as practica, normaly one (1) pay period
prior to the change.



b. Employee Requestsfor Transfer. The Employer agrees to accept written requests from
unit employeesfor laterd trandfers between shifts and/or sations within the Fire Department. In
such cases, the following procedures shdl apply:

(1) A unit employee desiring to transfer may submit a written request
addressed to the Deputy Fire Chief viathe gppropriate chain of command. Requests for transfer
shall be taken into consideration sixty [60] caendar days prior to the close of each rating period
and after being assigned on the shift and/or at the station for a period of one [1] year. Vacancies
that may occur throughout the Fire Department at times other than a the end of therating
period may befilled utilizing the transfer requedt[s] that are currently on file. If no requests are
on file, section 3a of this Article shdl be utilized.

(2) Two unit employees of equa grade who are serving in the same pogtion
description may request an exchange of duty shift[s] and/or station[s]. Such request shdl be
signed by both employees and submitted viathe appropriate chain of command to the Deputy
Fire Chief.

(3) The Employer agreesto give good faith consideration to request for transfer
submitted under this Article.

(4) Normdly, unit employeeswill be given one (1) full pay period notice before
being transferred.

(5) Employeesin aprobationary and/or trid period are exempt from utilizing
the terms and conditions of this sub-section until their probationary and/or trid period is
completed.

c. Employee RDO Exchanges. It is understood and mutually agreed to by the Parties that
the common practice of “Trading RDO Days’ between employeesin order to permit an
employee to be absent from work to attend to persond pursuits will be permitted. The following
criteriaare to be met for trading of RDO days.

(1) Thetrading of RDO daysis voluntarily arranged by the employees
participating in the program and subject to prior gpprova of the Employer.

(2) The reason for the trade is due, not to the Employer's business operations,
but to the employee's desire to attend to persona matters.

(3) Employees may exchange their RDO days upon submission of atrade time
dip to the appropriate on-duty supervisor.



(4) Employees who wish to trade RDO days will normally submit written
requests to the appropriate supervisor one pay period in advance. The request will specify the
exact dates of the trade. The supervisor will approve/disapprove the request and maintain a
record of al RDO days traded. Disgpprovas, with judtification, will be provided in writing upon
request of the employee. Exchanges will only be permitted in the same pay period. The
supervisor will review the trade request for completeness upon receipt and only when everything
isin order will the request be approved. All trading of RDO day request forms, whether
approved or disapproved, will be retained as part of a permanent record.

(5) Employeestrading RDO days will have the same qudifications. Employees
reporting for duty are to report to the appropriate supervisor for assgnment.

(6) Such exchanges shdl not result in either employee working more or less
than higlher total scheduled duty hours during a pay period or cregte a Situation in which one or
both employees would be entitled to additional compensation of any kind.

d. Unoccupied RDO Days. The Parties agree that the unoccupied regular day off (RDO) in
each engine company may be used by a member of that engine company upon approva and
based upon the commitment to work his regularly scheduled RDO within the same pay period.
All requests should be made to the employee's immediate supervisor at least one pay period
prior to the effective date of the requested RDO.

ARTICLE 10
LEAVE POLICY

SECTION 1. Annual Leave.

a Itisunderstood that the knowledge, skills and abilities of the employee and the needs of
thefire service shdl be considered by the appropriate supervisor when making a
determination that an employee's services can be spared in connection with arequest for annua
leave. Unit employees shall accrue and be granted annud leave in accordance with 5 U.S.C.
6303. Chargesfor annud leave will bein one hour increments. Fire Captains may grant annua
leave to only one unit employee per engine company a any time. When afull six [6] man engine
company would normdly be on duty, the Divison Chief may grant leave to a second employee.
Any other employee from an engine company in which a employee has been granted leave must
have his leave gpproved by the Divison Chief. In cases where annud leave is not gpproved,
the employee may request a copy of the leave dip [SF 71], annotated as to the reason for such
action.

b. The Employer retainstheright to cancel or reschedule leave in emergency Stuations and
other unforeseen circumstances that require change in working schedules.



¢. Requestsfor absence or leave pertaining to matters not covered by the Agreement will be
considered and approved in accordance with exigting applicable laws or regulations. Examples
of such mattersinclude but are not limited to; court leave, jury duty, leave without pay,

excused absences, military leave, family friendly leave, and compensatory time.

SECTION 2. Emergency Annual Leave. Every unit employee is responsblefor
maintaining regular atendance and for ensuring that the employer isinformed of any absence
from each scheduled shift. When an emergency (a sudden or unforeseen Situation that requires
immediate action) necessitates an employee's absence which could not be approved in advance
the employee shdl normdly natify the on-duty Division Chief, prior to the start of their schedule
work shift. If the absence extends beyond one workday, the employee shall keep the on-duty
Supervisor informed of the Situation and probable date of return to work.

SECTION 3. Itisagreed that, during severe weather conditions, when MCBCPisofficidly
closed and dl employees (except emergency personnd) are given adminidrative leave, unit
employees shdl be given consderation. If they are latereporting for work, because of road
conditions and distance to trave, a atime when the base has been officidly closed, they shdll
begiven adminidrative |leave based on the merits of the employee's case.

SECTION 4. Sick Leave. All unit employees should be fully aware of the vaue and benefit
of dck leave as a bank account againgt unforeseen injury or illness and in conserving sick leave
for astuation of real need. The problem of sick leave absenteeism is a serious and costly oneto
the Navy/Marine Corps and requires consideration by al supervisors and employees. The
Union, therefore, agrees to support the Employer in efforts to discourage unwarranted or
improper use of sSck leave.

a Unit employeesshdl accrue and be granted sick leave in accordance with 5 USC 6307.
Chargesfor sck leave will be in one hour increments.

b. Employees of the unit who are unable to report for work because of an incgpacitating illness
or injury shdl normdly notify by telephone, the appropriate on-duty supervisor in the station
prior to the art of their scheduled tour of duty. In cases of perasting illness or incapacitation,
employees have an obligation to keep their supervisors informed on acurrent basis of their
expected return to duty.

c. Unit employees shall berequired to furnish a medica certificate to substantiate a request
for approvd of sick leave when sick leave exceeds three consecutive work shifts. In lieu of a
medica certificate, the unit employee's Sgned statement  explaining the nature of the illness or
injury may be accepted when it is unreasonable to require a medica certificate.

d. Unit employees have the right to use sick leave for medica, dentd, optica or smilar
examinations or trestments when appointments for such examinations or treatments cannot be
arranged outside their work hours. [Employees shdl make every effort to schedule non



emergency medicd, denta and optica examinations and treatments outsde the norma duty
hours when possible].

e. The Employer agreesthat when a unit employee becomes serioudy ill or is serioudy
injured while on duty, the employee's next of kin will be notified as soon as practicable. The
Employer agrees to provide trangportation to the proper medicd facility when a unit employee
becomes serioudy ill or injured. Employees who are sent home sick by the Industrid Medica
Officer for a gpecified number of days shdl not be required to furnish an additiona doctor's
certificate to substantiate sick leave for the Stated period. This should not be construed,
however, to mean that the employee should not see his own persond physician in such
gtuations.

f. An employee may request to use annud leave or leave without pay in lieu of Sck leave. Use
of any leaveis contingent upon the supervisor's gpprova.

ARTICLE 11
PROMOTIONS

SECTION 1. The Parties agreethat al promotionswill be made in accordance withdl
gpplicable rules, regulations and Orders as established by Marine Corps Base, Department of
the Navy, other directives of higher authority, and al supplementa or subsidiary agreements
including this one.

SECTION 2. Any proposa by the Parties to dter the Merit Promotion Plan for unit members
will be presented for bargaining/consulting as gppropriate.

SECTION 3. Certain actions are exceptions to the Merit Promotion Program. Typica
examplesinclude but are not limited to:

a Promotion of employees who have held higher or equal graded positions on a permanent
basis to positions for which they meet or exceed qudifying sandards.

b. Placement actions required by the Priority Placement Program, Displaced Employee
Program, Re-employment Priority Program, or Priority Consderation Placement Actions when
the technica nature of the action would be "promotion”.

c¢. Promotion of trainees or understudies as specified in the Base Merit Promotion Plan.

SECTION 4. Temporary promotions will normaly be utilized when it is expected that the
need for the temporary services will last for an extended period of time. Details may be utilized
for the purpose of meeting short term temporary needs of the Fire Department. Details and
temporary promotions will be made and recorded in accordance with regulatory requirements



of BO 12340.1 Sdections for temporary promotions will be made from eligible and qualified
personnel. Candidates on current gppropriate registers, if existent, will be afforded first
opportunity for temporary promotions.

SECTION 5. The Employer agreesto post on dl Fire Department officid bulletin boards,
copies of Fire Department promotiona opportunities and amendments issued by the Employer
for five (5) adminigrative workdays prior to the closing date for filing gpplications. Such
announcements shdl state the minimum qualifications necessary for an digible rating and the
procedures to be followed in making application for such postions.

SECTION 6. The parties agree to encourage employees who meet the quaification
requirements as specified in a promotion announcement to submit goplications in response to
such announcements.

SECTION 7 The Employer will ensure that the experience and qudifications of dl gpplicants
are evaluated againgt standards issued or gpproved by the office of Personnel Management.

SECTION 8. The Employer agreesto inform dl candidates of the following:

a Whether or not they were found to be quaified;

b. Whether or not they were in the group from which selection was made;

¢. Upon request, who was selected;

d. Upon request, in what aress, if any, they can improve their chances for future sdection.

SECTION 9. It is agreed that when vacant postions are filled under the Merit Promotion
Program, noncompetitive consderation will be given to those gpplicants who have formerly held
such positions on a permanent basis. Exceptions to this consideration are those that were
demoted for reasons stemming from persona cause, or through performance based actions.

SECTION 10. Merit Promotion procedures will be conducted to determine the best qudified
candidate from aligt of digibles. All evauation methods will be administered so asto determine
knowledge and kill levels on the cumulative basis up to the closing date of the vacancy
announcement. Evauation scores will be derived from a combination of the administered
assessment board, academic achievement and acquired professond certifications. Each of the
factors outlined in the following subparagraphs will count toward the fina score.

a Thetype of ord evauation shdl be the respongibility of the Fire Department Officers. The
Union President, or the designated union representetive, will be consulted with regard to content
and pertinence of ord evaluation.



b. The evauators for the assessment board will consist of at least three Chief Officers, but may
be augmented if deemed necessary. All digible candidates will be rated by the same officids.

c. All candidates will be asked the same job related questions or problems for the current
announcement.

d. Scoresfor the assessment board will be determined by averaging the scores from dl the
evauators and applied to the 75 totd points for this portion of the overdl rating score.

Academic Achievement

a A Fire Science degree, composed of 60 college unitswill count afull value of 10 points for
academic achievement.

b. Fire Science courses, regiona academy courses and designated subgtitutes for the Fire
Science courses will count .5 points per course, for a maximum of 10 points.

c. Any degree in subjects other than Fire Science will count 5 points for academic achievement.

d. Any general education courses, not to exceed amaximum of 30 units, will count 2.5 points of
academic achievement.

e. A copy of the officid transcript is required to dlow credit for academic achievement.

Certified Training

a For therank of GS-081-07 Fire Captain, the credit for certification will be asfollows:

(2) Firefighter 11 (DoD or SFMO) 5 points.
(2) Fire Officer (DoD or SFMO) 5 points.
(3) EMT (FSor better) 5 points.

b. For the rank of GS-081-06, Driver/Operator, the credit for certification will be asfollows:.

(1) Firefighter | (DoD or SFMO) 5 points.
(2) Firefighter 11 (DoD or SFMO) 5 paints.
(3) EMT (FSor better) 5 points.

c. For therank of GS-081-06, Rescue Officer, the credit for cartification will be asfollows:

(1) Firefighter | (DoD or SFMO) 2.5 points.
(2 EMT (FSor better) 5 points.



(3) Ingtructor Training 2.5 points.
(4) Firefighter 11 (DoD or SFMO) 5 points.

Breakdown of Total Score Factors

a Assessment Board 75 points
b. Academic Achievement 10 points
c. Training and Certification 15 points
d. Tota Points Available 100 points

Duration of Registers

a. The promotion registers for Driver/Operator/Rescue Officer (GS-06) and Fire Captain will
be valid for 12 months from the date the sdlection certificate isissued.

b. The announcements for these positions will be issued on an annua basis, regardless of
vacancies, unlessthere are over T/O positions to be attritioned.

c. Base Order 12335.1 gppliesin al matters not specificaly addressed in this section.

d. All qudified candidates will be digible to participate in the assessment board. Candidates
who decline to participate will be ranked on eements of Academic Achievement and Training
and Certification only.

e. Performance Appraisals will be used to bresk tie scores occurring at the number five (5)
ranking leve of the top five candidates. If the fifth place tie scores have equa appraisas, they
will each be submitted to the selecting officid.

f. Publication and Dissemination. It shal be the responghility of management, with the
cooperation of the union, to make every effort to insure that al department personnd are given
acomplete briefing on al aspects of this evauation procedure.

0. Announcement of Scores. Candidates will be provided their ranking scores. The scores will
be compiled and issued on an officid Fire Department form by the Fire Department officids.
Ranking scores will not be provided to the sdlecting officid.

SECTION 11. Itisagreed between the Parties that temporary promotions to the rank of
Driver/Operator, Rescue Officer, and Fire Captain will be accomplished asfollows:

a When Management is aware at least 7-10 days prior to the beginning of apay period of an
incumbent Driver/Operators, Rescue Officer's or Captain's absence for the duration of a pay
period, a temporary promotion will be effected.



b. Eligibility for the aforementioned temporary promotions will be limited to those personnel
whose names are listed on the competitive and noncompetitive eigible register for the
gopropriate time framelyear/postion. Selections for temporary promations will be made from
eligible and qualified personnd. Candidates on current appropriate registers, if existent, will be
afforded first opportunity for temporary promotions.

c. Every effort short of inter-crew transdfers will be made to assure that such temporary
promotion opportunities are divided evenly between the eigibles.

d. Inthe event thereisno register established for "Rescue Officer”, temporary vacancies will be
filled by detail or by temporary promotion of interested and basicaly qudified Firefighters

e. The Parties agree the top five (5) candidates plus ties, will normaly be sent to the selecting
officid for promationa consderation. The Union recognizes that the Merit Staffing Plan does
not limit the sdlecting officid in exercising the regulatory right to select from other authorized
sources. The selecting officid may aso receive the list of noncompetitive digibles for
promotiona consderation.

ARTICLE 12
REDUCTION-IN-FORCE

SECTION 1. The Employer agreesthat, in order to minimize the impact of a reduction-in-
force, consderation will be given to filling existing vacancies by the placement of qudified
employees who otherwise would be adversdly affected by the RIF, in accordance with BO
12351.1.

SECTION 2. A career or career-conditional employee who is separated because of aRIF
will be placed on the Re-employment Priority List in accordance with the digibility provison of
gpplicable regulations. It isunderstood that acceptance of atemporary appointment will not
dter the employee's right to be offered permanent employment.

SECTION 3. In Stuations where an employee accepts a demotion in lieu of separationin a
RIF action, the employee must be qualified to perform the duties of the lesser rated postion
subject to exceptions provided by applicable regulations.

SECTION 4. The Employer agreesto notify the Union of a pending RIF & least 10 days
prior to issuance of RIF notices to employees of the unit. The Employer aso agrees to forward
the authorization of the RIF to the Union when it is received. The Union has the right to make its
views known regarding the RIF.

SECTION 5. When agtudy of the Fire Department is to be conducted that could have an
adverse impact on unit members, the Employer agrees to notify the Union of the scope and



purpose of the sudy. The Union will be dlowed to make its views known in writing to the Fire
Chief for congderation.

ARTICLE 13
POSITION DESCRIPTIONS AND CLASSIFICATION

SECTION 1. Itisagreed that the Podtion Classfication Program will  be conducted within the
guiddinesissued and authority delegated by the Office of Personnel Management. The
Employer agreesto maintain current and accurate position descriptions for al postionsin the
unit, in accordance with applicable Base Orders and this Agreement.

SECTION 2. The Employer agrees that each unit employee will be provided a copy of
hisher officid pogtion description and any amendment(s) thereto. If changes are madeto the
officid postion description, ether the Fire Chief or the Appropriate On-Duty Supervisor will
discuss the changes with the affected employee. Prior to meeting with the affected unit
employee, the employer agrees to notify the Union regarding the proposed changes to unit
position descriptions prior to making the changes. To the extent that nothing shdl interfere
with the Employer'sright to assgn work, such discusson(s) will normaly occur prior to
making the changes. A copy of theamended position description will be provided to the Union
and the affected employee(s) after it has been classfied.

SECTION 3. If aunit employee believesthat hisgher position description does not properly
describe the duties he/she is performing, he/she has the right to request, through hisher
supervisor, that hisher work assgnments be reviewed. If asatisfactory resolution of hisher
complaint is not reached, the employee may grieve through the grievance procedure outlined in
Article 18 of this Agreemernt. It isunderstood that if the grievance goes to arbitretion, the
arbitrator may not classfy the postion.

SECTION 4. If aunit employee believesthat the classfication (title, series, or grade) of
his’her postionisin error, upon request the employee will be furnished information on apped
rights and the proceduresfor filing an apped. The Employer will dso furnish the employee
(appellant) withacopy of any forwarding letter or endorsement together with copies of dl
materid furnished to the appellate authority. The employee may gpped through a
representative designated in writing. The employee and hisher representative shal be granted
areasonable amount of officid time to prepare hisher apped.

SECTION 5. Itisagreed and understood that aposition description isawritten statement of
the mgjor dutiesand responshilitiesassgned by the Employer to a position which definesthe
kinds and range of duties an employee may expect to perform during the time he/she remansin
the position. The pogtion description isnot in itself an assgnment of work.

ARTICLE 14



DISCIPLINARY ACTION

SECTION 1. Itisagreed that dl disciplinary actions taken by the Employer againg a unit
employee will be in accordance with the procedure specified in Civilian Personne Ingtructions,
Department of the Navy, and applicable Base Orders

SECTION 2. The sole avenue of gpped for disciplinary actionswill be the Negotiated
Grievance Procedure. Adverse Actions are an exception that are gppedlable to the Merit
Systems Protection Board. In any event, the Code of Federa Regulations provides that
employees shdl be judged to have exercised their option under this section, when on or &fter the
effective date of the appealable action, the employee timdy pursues aforma written EEO
complaint, or initiates awritten notice of MSPB appeal under the statutory procedures, or
pursues a written grievance in accordance with this Article, whichever event occursfird.

ARTICLE 15
INFORMAL COMPLAINTS PROCESS

This article setsforth the procedures for processng complaintsto Agencies other than
MCBCP, before such complaints are formaly filed. The expressed intent of the partiesisto
fadlitate informa discussion concerning aleged complaints and to enhance the possibility of
informd resolution. To this end, the parties agree to the following informal process: Should
ether party believe that the other party has committed aUnfair Labor Practice (ULP) and/or
other action that may warrant thefiling of acomplaint with an outsde Agency, that party shall
serve written notice of the aleged violation(s) upon the other party. The written notification will
indude a clear and concise statement of the facts condtituting the aleged complaint, induding
the time and place of the occurrence of the particular acts, aleged violation(s) of any law, rule
and/or regulation and any other supporting documentation aleged to have been violated. The
party so served shdl have fourteen [14] cdendar days from the date the informa complaint was
received to investigate the matter. Extenson[g to the time limits shal be by mutua consent of
the parties. Upon conclusion of the investigation, the matter will be presented at the appropriate
leve within the Fire Department or to the Union President, pursuant to Article 7 of this
Agreement in an atempt to informally resolve the dlegation(s). If the matter is not resolved
within thirty caendar days after receipt of the informa complaint, the charging party may
proceed to file the complaint with the appropriate Agency.

ARTICLE 16
NEGOTIATED GRIEVANCE PROCEDURE

NOTE: All grievances will be submitted in writing using the format agreed to by the Parties.



SECTION 1. The purpose of this Articleisto establish a procedure for processng Union,
Employer, or unit employee grievances and seeking resolution at the lowest level. The
corrective action must be clearly stated and be of a persond nature to the aggrieved employee.
This procedure will be the sole grievance procedure available to employees and the Parties for
resolution of matters within the discretion of the Command. Employees of the unit may usethe
Negotiated Grievance Procedure with a Union representative or they may represent themsalves.
If arepresentativeis utilized in the Negotiated Grievance Procedure, that person must be a
Union representative.

SECTION 2. The establishment of the grievance procedure shdl not preclude employees from
bringing grievances, complaints or matters of persona concern to the attention of appropriate
management officids via this procedure and having such matters adjusted without the
intervention or representation of the Union. The adjustment may not be inconsstent with the
terms of this Agreement and the Union shal have the opportunity to be present at the time such
adjustment ismade. The employee may not persondly invoke arbitration.

SECTION 3. Thefollowing actions may be filed under the statutory apped procedure or the
Negotiated Grievance Procedure, but not both:
a. Performance based actions under 5 USC 4303.

b. Adverse actions under 5 USC 7512.

¢. Discrimination under 5 USC 2302(b)(1).

In any event, the Code of Federal Regulations provides that employees shdl be judged to have
exercised their option under this Article when on or after the effective date of the gppedable
action, the employee timely pursues aforma written EEO complaint, initiates a written notice of
MSPB apped under the statutory procedures, or pursues awritten grievance in accordance
with this Article, whichever event occursfirg.

SECTION 4. Excluded from the Negotiated Grievance Procedure are the following:

a Any clamed violaion of Subchapter 111 of Chapter 73 of Title VII of Public
Law 95-454 (relating to prohibited politica activities).

b. Retirement, life insurance, or hedth insurance.
c. A suspension or remova under Section 7532 of Title VII of the ACT.
d. Any examination, certification, or gppointment.

e. The classfication of any position which does not result in areduction in grade
or pay of an employee.



f. A reduction-in-force or furlough of more than thirty (30) days.

g. Non sdlection for promation from a properly ranked and certified list of
candidates.

h. The adoption or granting of (or the failure to adopt or grant) a suggestion or
award.

i. Notice of proposed disciplinary or adverse action.
j. Adverse actions taken on probationary/temporary employees.
k. The termination of atemporary employee.

SECTION 5. In exercising their right to seek resolution of complaints and grievances,
employees and witnesses shdl be free from any and dl restraint, interference, coercion,
discrimination or reprisdl.

SECTION 6. The Parties agree that when severd employees have an identicd grievance
(where no individud variations are involved) the Union will cdl the aggrieved employees
together to select one case for processing under the Negotiated Grievance Procedure. The
employees will be advised that in processing one grievance for the group, the decision on the
case selected will be binding on dl other cases. Names of dl employeesinvolved in this
procedure will be made a part of the record of the case selected for processing and when a
decison is made on the grievance, each employee will be individualy natified.

SECTION 7. Grievances raised by employees or the Parties may aso involve a possible
violation of Section 7116 of Title VIl of PL 95-454. In such cases, the aggrieved party may
elect to initiate a grievance under the grievance procedure or file an unfair labor practice
complaint, but not both.

SECTION 8. Should an employee or group of employeesin the unit or the Union initiate a
grievance involving the interpretation or application of the Agreement which questions the
interpretation of published Agency policy, provisons of law or regulations of gppropriate
authority outsde the Agency, and such palicy, law, or regulation is an integrd part of this
Agreement, the following procedure will apply:

a Processing of the grievance beyond the informa step, set forth below, will be
delayed until the questioned policy, law, or regulation has been interpreted. The Union will
forward, via the Commanding Genera and the Commandant of the Marine Corps, such
guestions to the cognizant office of issue in the Department of the Navy for interpretation.
Requests for interpretation of matters externd to the Department of the Navy will be forwarded
to the Secretary of the Navy via the Commandant of the Marine Corps for review who will
render, or in coordination with the Nationa office of the Internationa Association of



Firefighters, obtain an authoritative interpretation. No hearing will be held in ether review
process.

b. Within 15 caendar days of receipt of the interpretation the employee or the
Union may process other matters in the grievance procedure, including aleged misgpplications
of the policy, law, or regulation, at the first step of Section 9 of this Article.

SECTION 9. Thefollowing procedure will be followed in processing grievances.

a Firs Step. The aggrieved employee and/or the shop Steward will discuss the
complaint informaly and state the corrective action requested to their immediate supervisor
promptly, but in any case not later than fifteen (15) caendar days after the incident occurs or
when the Situation is recognized that gave rise to the complaint. The supervisor will take timely
action to resolve the employees complaint. If the complaint is not satisfactorily resolved within
three employee work shifts, the complaint maybe advanced to Step 2 (Divison Chief ). NOTE:
For unit personnd gationed at Mountain Warfare Training Center, Bridgeport, the First Step is
the Fire Chief.

b. Second Step. The Division Chief will review the complaint, induding
interview of witnesses, and render a decision to the employee and the Union within three work
shifts following receipt of the complaint. In al cases, the reply will be given in the same manner
as the grievance submisson. NOTE: For unit persome gtationed at Mountain Warfare Training
Center, Bridgeport, the Second Step is omitted.

c. Third Step. If the grievance has not been resolved satisfactorily within three
(3) work shifts after receipt of the Divison Chief's decision at the Second Step, it may be
submitted to the Fire Chief (or his Designee) for resolution, who will render adecison within
three (3) work shifts following receipt of the grievance. NOTE: For unit personnel stationed at
Mountain Warfare Training Center, Bridgeport, the Third Step is Commanding officer,
Mountain Warfare Training Center, Bridgeport.

d. Fourth Step (Formd). If the grievance has not been resolved satisfactorily
within three work shifts after receipt of the Fire Chief's decision at the Third Step, it may be
submitted to the Assstant Chief of Staff, Ingtdlation Safety and Security, for resolution, who
will render a decison within ten (10) workdays following receipt of the grievance. Itis
understood that a unit employee may request ahearing at Step Four of the Negotiated
Grievance Procedure. However, if ahearing is conducted at Step Four and the grievance is not
resolved, an additiona hearing will not be held & Step Five. NOTE: For unit personne
dationed at Mountain Warfare Training Center, Bridgeport, the Fourth Step is the Commanding
Generd, Marine Corps Base, Camp Pendleton or designee. Upon agreement of the Parties,
the Fourth Step hearing may be held by telephone conference call.

e. Fifth Step. If, within three work shifts after receipt of the Assistant Chief of Staff, Ingtdlation
and Safety and Security's decision, the grievance has not been resolved to the satisfaction of the



employee, it may be submitted to the Commanding Generd, Marine Corps Base, Camp
Pendleton, Cdifornia, for resolution. The Commanding Generd or his representative shall
review all data pertaining to the grievance and interview al witnesses as needed to reach a
decison and within twenty (20) workdays of receipt of said grievance, he shdl render his
decison to the Grievant with a copy to the Union.

SECTION 10. If the grievanceis not resolved in the preceding steps of the grievance
procedure, either Party may elect to take those matters involving the interpretation or
goplication of the Agreement to arbitration. Insofar as practicd dl grievances and investigations
of same will be processed during norma duty hours by the shop Steward or Union
representative.

SECTION 11. Grievance Mediation. Prior to arbitration, ether party may invoke "Grievance
Mediation". If grievance mediation is requested, the Human Resources Office will contact the
Federd Mediation and Conciliation Service (FMCS) or pursue afacilitator from other available
sources. If the parties voluntarily reach agreement/settlement through grievance mediation, they
will be bound by the agreement/settlement asif it were a grievance/arbitration decison. If no
agreement/settlement is reached, the moving party may proceed to arbitration by notifying the
other Party in writing within 30 cdendar days after participating in the grievance mediation
process. The grievance will be set for binding arbitration pursuant to Article 17 of the
Agreement.

SECTION 12. At each and every step of the grievance procedure, either Party may cdl a
reasonable number of witnesses (civilian and/or military) who have persona knowledge directly
bearing on the case in question. Witnesses, and the Union representative, who are employees
of the Employer and are otherwise in apay satus, shal suffer no loss of pay or leave whilein
attendance at such proceedings. Obtaining relevant witnesses who are not employees of the
Employer shal be the responghility of the Party calling such witnesses and shdl be at the
expense of the Party. Either Party shdl, upon request of the other, permit ingpection of
pertinent records insofar as permissible without violating laws, regulaions, or Government
policy, for the purpose of substantiating the contentions or claims of the Parties.

SECTION 13. Falure of the Employer to meet the time limits prescribed in Section 9 shall
permit the employee or the Union to move the grievance to the next step of the grievance
procedure. Failure of the employee or the Union to meet the time limits prescribed in Section 9
shdl condtitute withdrawa and termination of the grievance. Time limits may be extended by
mutual consent of the Parties.

SECTION 14. Grievancesinitiated by ether Party involving interpretation or gpplication of the
Agreement will be submitted in writing to the Commanding Generd or the President of the
Union, as appropriate. Within ten (10) workdays after receipt of the grievance, designated
representatives of the Parties will meet to resolve the grievance. A decison will be rendered by
the Commanding Generd or President of the Union, as appropriate, within ten (10) workdays



following the meeting. If either Party is not satisfied with the decison rendered in the case of
the grievance, they may make forma written notification to the other Party that the unresolved
grievance will be submitted to arbitration. It isfurther agreed:

a That the natification must be submitted within thirty (30) calendar days from
the date of decison of the grievance; and

b. Lettersof Caution are excluded from arbitration.

SECTION 15. Inthe event that a disoute between the Parties involves issues of arbitrability or
grievability, the arbitrator shal decide any such issues before proceeding on the merits.

ARTICLE 17
ARBITRATION

SECTION 1. Inthe event the Employer and the Union fall. to satisfactorily settle any grievance
under Article 16, the Grievance Procedure of this Agreement, then such grievance(s), upon
written notice by the Partner desiring arbitration, shal be referred to arbitration. Requests for
arbitration will be submitted within 30 calendar days after receipt of the decison rendered a
Step Five of the grievance procedure, Section 15 of Article 16, or within 30 cendar days from
the conclusion of any grievance mediation meeting(s) under Article 16, Section 11 of this
Agreement.

a Request for arbitration must be submitted to either the Commanding Generd of Marine
Corps Base, Camp Pendleton, California, or the President of the Union Local, as appropriate,
not later than thirty (30) calendar days after date of fina decision of a grievance.

b. Within ten (10) working days after receipt by the gpplicable Party of awritten request for
arbitration, the Parties shal meet for the purpose of reaching agreement on the selection of an
arbitrator. If agreement cannot be reached, then either Party may request the Federd
Mediation and Conciliation Service to submit alist of five impartid persons qudified to act as
arbitrator.

c. The Parties shal meet within three (3) working days after the receipt of such list to select an
arbitrator. If they cannot mutually agree upon one of the listed arbitrators, then the Union
representative and the Employer representative shal each strike one arbitrator's name from the
ligt of five and shdl then repest this procedure. The remaining name shdl be the duly sdlected
arbitrator.

d. Within five (5) working days after sdlection of the arbitrator and receipt of his consent to
arbitrate the matter, the Employer shdl forward the entire file to the arbitrator. The method to
be used in arbitrating the grievance or dispute is under the arbitrator's jurisdiction and control,



subject to such rules, procedures, and limitations as the Parties may jointly prescribe. The
arbitrator shall not have authority to change, dter, modify, delete or add to the provisons of this
Agreement. Heisto make his own awards, which shdl be reasoned, and write hisown
opinions based on the record established. Such award, however, will be limited to the issues
specificaly requested to be ruled on and directly related to the interpretation or goplication of
this Agreement. He may not delegeate this duty and responsibility to othersin whole or in part
without the knowledge and prior consent of both Parties. The power of the arbitrator may be
exercised in the absence of either Party who, after due notice, failsto present or obtain a
postponement. The award of the arbitrator, however, must be supported by evidence.

e. The award shdl be made not more than thirty (30) days from the date of the closng of the
hearing, or the receipt of atranscript and any post-hearing briefs; if ord hearings have been
waived, then from the date of receipt of the find statements and proof by the arbitrator, unless
otherwise agreed upon by the Parties.

f. The arbitrator hearings shal normdly be held during the regular day shift hours of the normd
basic workweek. The aggrieved, not more than two Union representatives, and a reasonable
number of employee withesses who have direct knowledge of the circumstances and factors
bearing on the case shdl be excused from duty to testify in the arbitration proceedings without
loss of pay or charge to annud leave if otherwise in apay Satus.

0. Thearbitrator's reasoned award shdl be mailed to the Employer and the Union
Smultaneoudy.

h. The cost of the arbitrator's fee and expenses shdl be borne equally by the Parties, provided
that the Employer's share of the expenses, including travel, does not exceed that authorized by
goplicable regulations. The Parties shdl share equdly the expense of any mutudly agreed upon
service consdered desirable or necessary in connection with arbitration proceedings subject to
the aforestated limitations.

|. Either Party may request elimination of previoudy requested arbitration at any time prior to
the actud hearing. Such a choiceis binding upon the Party.

SECTION 2. The arbitrator's award is binding on both Parties except that either Party may file
exceptions to the award with the Federd Labor Relations Authority under regulations
prescribed by the Authority and the Department of the Navy.

SECTION 3. Arhitration may be invoked only by the Union or the Employer. Arbitration will

be invoked only after al efforts have been exhausted by the Parties to resolve any dispute
involving interpretation or gpplication of this Agreement.

ARTICLE 18



DRUG FREE WORKPLACE

SECTION 1. The Paties agree that illegd drug useis athreet to our society and specificdly to
Firefighters at Marine Corps Base, Camp Pendleton. Recognizing this, the Parties will work
together to insure a professona and correct program that follows the governing regulations
(currently CPI 792.3). Prior to implementation of the program, Management agreesto have all
program eements required by higher authority relating to the Employee Assstance Program, in
place. Management agreesto furnish acopy of the pertinent Base Order and FPM 792 to the
Union regarding this program, and the employee assistance aspects. Sdlection of unit
employees for drug testswill be on arandom basis as mandated by regulations.

SECTION 2. The possihility of accidental exposuretoillega drugs during fire fighting
operationsis recognized by the Parties and the following points are agreed upon:

a Whenillegd drugs are destroyed and unit members must be present, the Employer agreesto
request and use volunteers first (so long as no inordinate cogts are incurred). The Union
undergtands that if volunteers are not avallable that unit members will be assgned to do the
work.

b. Employees performing fire watch or other duties involving possible exposureto illegd
substances being burned will use salf contained breething gpparatus asin any HAZMAT
operation.

c. Any drug destruction programs undertaken by the Fire Department, where Fire Department
personnd are present, will receive a Fire Department run code number for future reference.
Employees who fed that they have been exposed to contaminates may file aWorker's
Compensation Claim Form, CA-1, or successor form.

SECTION 3. Management agrees to provide implementation training to al unit Testing
Desgnated Positions (TDPs). Thistraining shall contain information on the accuracy and type
of drug tedts, test pogtive levels, employee assstance information, etc. Thistraning may be
accomplished ether in person (live) or by video tape. Questions that arise from thistraining will
be forwarded to the Drug Program Coordinator. New hireswill be provided information
materia on the Drug Free Workplace.

SECTION 4 . Any employee that is found to be drug positive will be referred to the CEAP for
counsdling. Employeeswill betold of the consequences of refusal to cooperate. If an
employee refuses an offer to obtain counseling or rehabilitation they will be terminated.

SECTION 5. "Safe Harbor" is aprovison of the DFWP which gives an employee aone-time
opportunity to voluntarily identify himself or hersalf asauser of illegd drugs willing to undertake
counsding and as necessary, rehabilitation. "Safe Harbor" insulates the employee from
discipline for these admitted, but otherwise unknown, past acts of illegd drug use. It does not



protect the employee from discipline for admitting to drug trafficking or other drug related
offenses. Normally, when an employee successfully completes a drug treatment program under
"Safe Harbor", they are subject to a post trestment survelllance period which may include
regular or unannounced drug testing.

SECTION 6. Employeeswill have access to drug testing information/records concerning their
own case. Any records used in documentation of a disciplinary action will be provided to the
employee upon request.

ARTICLE 19
HEALTH AND SAFETY

SECTION 1. The Employer will assurethat safe and hedthful working and living conditions
are provided for unit employees that are congstent with the provisions of gpplicable laws and
regulaions. To thisend, the Employer agreesthat the MCBCP s Fire Protection and Fire
Prevention Program will comply with the intent of existing and future DOD, DON, MC, NFPA
and OSHA Standards and/or Regulations whichever is more stringent. The Union agrees to
cooperate with the Employer by encouraging employees to work in a safe manner and wear
protective equipment prescribed by the parties and to report observed safety and hedlth
hazardsto the Employer in accordance with gpplicable procedures. In addition, the Union
agreesto support the Employer in its effort to correct unsafe work practices and conditions.

SECTION 2. The Employer agrees to provide protective clothing and equipment to unit
employees required to respond to structural, crash, wildland fires and other related emergencies
that include but are not limited to EM S and Hazardous Materid responses.

Protective clothing and footwear furnished to unit employees will be in accordance with the
requirements of NFPA Standards (latest revision). Employees shdl be responsible for the
condition of items furnished and the return of such items asrequired by the Employer.
Equipment utilized by unit employees will also be in accordance with the requirements of
NFPA Standards (latest revision). The Employer agreesto replace protective clothing,
footwear and equipment, when worn out. This clothing, footwear and/or equipment includes,
but is not limited to, Firefighters personnd protective equipment, protective [safety] footwesr,
SCBA masks, coverals, prescription safety glasses (inserts) for SCBA masks, eye protection,
hearing protection and NOMEX hoods. Additiona equipment will be provided as needed. Unit
Employees will not normaly be required to share any part of his’her turnouts and/or protective
equipment with another employee. The abuse and/or misuse of protective clothing and
equipment provided to and/or used by Fire Department employees may result in disciplinary
action or require the employee to provide reimbursement to the Employer pursuant to existing
laws, rules and/or regulations.



SECTION 3. The Parties agree to cooperate in a continuing effort to diminate accidents and
hedlth hazards. To further this objective, the Union may have one representative on any Base
advisory committee which dedls with matters of safety and hedth, as authorized by law,
regulation and locdl directives.

SECTION 4. The Parties agree that for safety considerations, grooming will be so maintained
asto prevent any beard (other than 5 o'clock shadow) or mustache being grown in any area of
the face that isin direct contact with the sedling surface of the sdlf- contained breathing apparatus
face mask. Find determination shdl be in accordance with quantitative fit testing IAW 42 CFR
Part 84 by NIOSH. Hair shdl be worn in such a manner that it will not interfere with the proper
use of safety equipment such as helmets, SCBA'S, NOMEX hoods, and NOMEX neck
shidds.

SECTION 5. The Employer shdl provide for the ingpection and testing of the structurd
integrity and safety of the following equipment utilized by unit members of the Fire Department.
Individua sources used will provide certification of said equipment in accordance with
governing regulations.

a Sdf contained breathing apparatus (SCBA).
b. Ground ladders.

c. Aerid ladders and water towers.

d. Hydraulic systems for such equipment.

e. Rescue Ropes

SECTION 6. The Employer shdl maintain an awareness of the condition of unit employees
operating within their span of control during emergency and ensure that adequate steps are
taken to provide for their safety and health. The command structure shal be utilized to request
relief and reassgnment of fatigued crews. The Incident Commander shdl consder the
circumstances of each incident/hazardous stand- by and make suitable provisons for rest and
rehabilitation of unit employees operating at the scene. These consderations will incdlude medica
evauation and treatment, food and fluid replenishment, and relief from extreme dimatic
conditions, according to the circumstances of the incident/hazardous stand-by. To thisend, the
Employer agrees to continue providing medls [food/fluids] during emergencies of long duration
[six (6) or more hourg].

SECTION 7. The Employer shdl conduct an occupationd hedth (medica evauation and
aurvelllance) program to asss dl unit employeesto maintain  optimum hedth on the job. Unit
employeesshal be given medica and physicd evauations with emphasis on Cardiac and
Respiratory Diseasesin accordance with existing NFPA Standards (NFPA 1582, L atest



Revison) for the Frefighter occupation. The Employer agreesthat after the initial medicd
physica by the Employer upon being hired, unit employees (at their own expense and on their
own time) have the option of taking their physical by persond physician or the Employer's
Designated Medica Personndl.

The employee must bringin results of the physica to the Employer's Designated Medical
Personnel thirty (30) days prior to their required physica. All Physicd Examination resultswill
be annotated on the appropriate Department of the Navy’ sMarine Corps forms. In addition,
the employer agrees, that al unit employees will be inoculated for dl gppropriate communicable
diseases, pursuant to existing laws, rules and regulations. HIV and TB testing shdl be provided
pursuant to applicable laws, rules and regulations.

SECTION 8. The Employer agrees that employees subjected to infectious diseases,
hazardous substances, toxic fumes, epoxy paint, radiation, etc., shall be given an appropriate
physical evaluation as soon as practicable after the exposure. It is understood that the Employee
has the respongbility of notifying the Employer of any exposure and in reporting to the Nava
Hospita, Camp Pendleton upon release from their supervisor. The Employer will maintain an
up-to-date Hazardous Materials and Infectious Diseases Exposure database for dl unit
employees. The Employer agrees to provide the Union acopy of this record upon request.

SECTION 9. The Employer shdl establish and maintain amandatory Physicd Fitness
Program to enable unit employees to develop and maintan an appropriate level of fitnessto
safdy perform their assgned functions. The maintenance of fitness levels specified in the
programwill be based on fitness sandards determined by existing law, rule, and/or regulation,
that reflect the individud's assgned functions and activities, and that are intended to reduce the
probability and severity of occupationd illnesses and injuries. The Employer agreesto provide
andmantainal the required, adequate and necessary space and equipment to support the
physica fitness program.

ARTICLE 20
TRAINING

SECTION 1. The Parties agree on the necessity of training and development of unit members
in achieving the gods of both the Fire Department and the employee. To this end the Employer
agreesto follow the guiddines of applicable DoD, MCO and/or Cdifornia State Fire Marshall
office slandards in minimum training requirements to be provided unit members. The Parties
agree to encourage unit employees to take advantage of other training and development
opportunities offered by the Employer from timeto time.

SECTION 2. Traning required by the Employer will normaly be accomplished while in aduty
gtatus without loss of leave or pay. The Parties agree that each employee is responsible for



applying a reasonable amount of persond time and effort in the pursuit of knowledge and skills
that could result in persond advancement within the fire service.

SECTION 3. The Employer will conduct an annua training needs survey to determine the
needs and requirements of the Fire Department. A copy of the find results of any training
survey will be submitted to the union.

SECTION 4. Career counsdling is available from Fire Department managers for those
members requiring specific training information. To that end, training records are available in the
Personnd Office and copies will be provided to employees on request. Records of training for
Emergency Medica Technician certification and re-certification are kept as part of the training
record.

SECTION 5. Librarieson fire fighting, emergency medica services, and rescue operations,
will be maintained by the Employer. Materidsin the libraries will be kept up-to-datein
conformance with the availability of materids and funding.

ARTICLE 21
WELFARE AND MORALE

SECTION 1. The Employer recognizes the necessity of providing and maintaining
reasonably comfortable living spacesin each Fire Station for unit employees while on duty. To
this end, the Employer agrees to continue providing and/or maintaining ssfe/sanitary living
quarters, furniture, gppliances, utensils, lockers and bedding in each Fire Station. The Employer
agrees to extend the same consderations to the living conditionsin the Fire Station asis
extended to other living quarters throughout M CBCP when utilities and/or appliances break
down or need replacing. Maintenance problemswill be caled to the attention of the senior
Fire Officer on duty who will take the appropriate action to correct the problem.

The Employer agreesto request the Medica and/or the Safety Department to inspect the
living quarters of dl fire gations on an annua basis for discrepancies in Federa Hedth &
SAfety Regulations. The Employer further agrees to refer these annud ingpection reports to the
Fire Department's Policy Review Board [PRB] for their review and action.

SECTION 2. The Partiesrecognize that theliving quartersin the fire station represent space
alocated as rest, washroom and deeping areas for unit employeesand agrees not to use these
aress as public facilities.

SECTION 3. The Employer agrees that unit employees will be permitted to utilize Base
restaurants for dinning purposes when on duty as provided by gpplicable regulations. The
Employer further agrees to provide unit employees sufficient time to prepare the meds that will



be consumed during that specific tour of duty. Med preparation may be conducted in
conjunction with scheduled duties as long as the duties are completed in atimely manner.

SECTION 4. The Employer agreesto discuss proposed changes and/or improvements to
living spaces with the Union and agrees to congder  the recommendations submitted by the
Union. The Employer further agrees that the Union will be notified before approval is granted
for any sdf-hdp project by unit employeesto improve the fire sation(s) facilitieswhich would
cause disruption in the use of exiging facilities.

SECTION 5. The Employer agreesto assst employees of the unit in establishing an honor
guard to be comprised of and selected by employees of the unit and consistent with the wishes
of the family upon the degth of one of the active members of the unit.

SECTION 6. The Public Safety Officers Benefits Act is alaw under which aclamant who
has a certain rdationship to a Frefighter who died because of fire fighting activity can be entitled
to amonetary benefit. The Department of Justice, Bureau of Justice Assistance, Public Safety
Officers Benefits Divisgon, administers the program. Firefighters are advised to keep potentia
clamants, i.e, spouse, children, and/or parentsinformed. A claim for death benefits must be
filed within one year and medical evidence may be required to support the clam. The Employer
agrees to provide assistance and support to family members/claimants under the PSOB Act.
This support includes providing copies of any documents held by the Employer that is required
to processthe clam. All released information is subject to the Privacy Act and any other legd
restraints.

SECTION 7. All unit employeeswill be provided an initid and/or replacement Uniform
Allowance (the maximum amount alowable) in accordance with applicable laws, rules, and
regulations. The Uniform Allowanceisgoverned by Title V, United States Code, Subchapter
1, Sections 5901, 5902, and 5903.

a. Initid Allowance. The purpose of the initid uniform dlowanceisto help pay theinitid

cost of the required gtation uniform for Fire Department Employees. The initid alowance shal
be the maximum amount adlowable by law annudly. The initid uniform dlowance shdl normaly
be provided to newly hired bargaining unit employees within thirty (30) days after he/she has
been hired. Aninitid uniform alowance will be provided to Fire Department Employee(s)
when anew uniformwith markedly different requirementsis required.

b. Replacement Allowance. The purpose of the replacement uniform alowance isto help pay
for the replacement of worn uniform parts. The replacement dlowance shdl be the maximum
amount alowable by law annudly. The replacement alowance shdl be paid to bargaining unit
employees annudly. The annud alowance shdl be paid quarterly to unit employees NLT 15th
day of the month in which said payment is authorized.



ARTICLE 22
VOLUNTARY ALLOTMENT OF UNION DUES

SECTION 1. The Employer shdl deduct dues from the pay of dl digible employees who
voluntarily authorize such deductions in writing and who are employees of the unit for which the
Union holds exclusive recognition, in accordance with the provisions of this Article.

SECTION 2. Dues (the regular, periodic amount required to maintain an employee in good
ganding in his Union) shal be deducted by the Employer from the employee's pay each payroll
period when the following conditions have been met:

a Theemployeeisamember in good standing of the Union or has signed up for membership in
the union subject to the payment of the first month's dues through voluntary alotment as
provided herein.

b. The employees earnings are regularly sufficient to cover the amount of the dlotment.

c. The employee has voluntarily authorized such a deduction on any form in writing supplied by
the Union.

d. The Union, through its authorized officia, has completed and signed Section A of such form
on behdf of the Union.

SECTION 3. TheUnionisresponsible for purchasing the sandard alotment form prescribed
by the Comptroller Generd; distributing it to its members; certifying as to the amount of its
dues, delivering completed forms to the Employer (Civilian Personnd Officer); and educating its
members on the program for payment of dues, its voluntary nature, and the uses and availability
of the required form.

SECTION 4. Deduction of dues shdl begin with the current pay period during which the
Standard Form 1187 is delivered to the Employer providing that such Standard Form is
received not later than the Friday of the first week of the biweekly pay period in which the
voluntary alotment isto begin.

SECTION 5. Theamount of the Union dues to be deducted each biweekly pay period shal
remain as origindly certified on such dlotment forms until a change in the amount of such dues
is certified by the authorized Union officid, and such certification is transmitted to the Employer
by the Union. Such change shdl begin with the first pay period after receipt of the notice of
change by the Employer, or later date if requested by the Union. Such changes shdl not be
made more frequently than once each 12 months.



SECTION 6. An employegs voluntary dlotment for payment of his Union dues shall be
terminated with the start of the first pay period following the pay period in which any of the
following occur:

a Lossof exclugve recognition by the Union.
b. Separation of an employee from the unit for which the Union holds exclusive recognition.

. Recapt by the Employer (Human Resources Officer) of notice from the Union that the
employee has been expelled or has ceased to be a member in good standing of the Union.

SECTION 7. An dlotment for the deduction of any employeg's Union dues may dso be
terminated by the employee through the submission to the Employer of Standard Form 1188 (or
individua subgtitute) properly executed by the individua employee. Upon receipt of a Standard
Form 1188 by the Civilian Pay and Time Branch, a termination of dlotment under this Section
shdl be effective the firg full pay period which begins on or after a period of one calendar year
from the date of the first payroll deduction and annudly thereefter on the anniversary date.

Upon receipt of a Standard Form 1188 by the Civilian Pay and Time Branch, a termination of
alotment under this Section shdl be effective the first full pay period after it isreceived.

SECTION 8. The Employer (Civilian Pay and Time Branch) shdl tranamit to the Treasurer of
the Union promptly, after each regularly scheduled pay day, dl of the following:

a A ligt containing the name, the shop, and payroll number of each employee on voluntary
dlotment, and the amount of the alotment deduction made for each employee member. Each
ligt shal include the total monetary amount of such alotment deductions for the employee
members of the Union together with the total number of such alotment deductions.

b. An dectronic depodt in an amount equd to thetotd monetary alotment deductions made.

ARTICLE 23
DURATION OF THE AGREEMENT

SECTION 1. This Agreement, as executed by the Parties, shdl remain in full force and effect
for aperiod of four (4) years from the date of its approval by the Department of Defense. The
Agreement can be extended for periods of one year thereafter by mutua consent of the parties
and upon the approvd of the Department of Defense.

SECTION 2. This Agreement, except for its duration period as specified in Section 1, may be
opened for amendment by ether Party at any time after it has been in force and effect for at
least two (2) years. Any request for amendment(s) by either Party must be written and include a
summary of the amendment(s) proposed. The Parties shal meet within fourteen (14) caendar



days after receipt of such request to discuss the matter(s) involved. If the Parties cannot resolve
the matters presented, they shal proceed with negotiations. Negotiations shal be grictly limited
to those matter(s) dediring to be amended. Such amendment(s) as agreed to will be duly
executed by the Parties and subject to gpprova by the Department of Defense.

SECTION 3. No agreement, dteration, understanding, variation, waiver, or modification of
any terms or conditions contained herein shdl be made by an employee or group of employees
with the Employer, and in no case shdl it be binding upon the Parties unless such agreement is
made and executed in writing between the Parties and the same has been ratified by the Union
and approved by the Employer.

SECTION 4. All rights, privileges and working conditions enjoyed by the Employer, the Union
and the unit employees a the present time which are not included in the agreement shdl remain
in full force, unchanged and unaffected in any manner, during the term of this agreement unless
changed by mutual consent of the Parties or as required by law.



